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CP M O P H (Chum Phae MOPH)
C = Customer Focus #5Uu3n15luaugnans
P = Professional and Team work
M = Mastery \UuungnULD
O = Originality 13sa¥198sTnyl
P = People Centered ldlaussuau

H = Humility aunu aauilay
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S1G1 | Wiusmsmuunasgiulsanerunanalunnanun

KRI | Sum Adj.RW >31000

KRZ | CMI > 1.2

KR3 | Active bed > 375

KR4 | is11U3n 715974 service plan 19 a7

S1G2 | WM wgAUuAA

KR1 | 71un71535U589AMNIN

KR2 | 11 2P safety gn1sufjuavnmaeau

KR3 | dns1mumenalovesgsuuinissogay 85
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S2G3 | N155UAIRDLINLIY

KR1 | daaau refer in : refer out 1WNYU

KR2 | Seeazgteaniduiunmessuy EMS
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KR1 | $agag 60 Uszrnslunuiionnaniunnesuinvay

KR2 | Segaz 60 sihelsalifnnaisesanlusuinisinieusnisusund

KR3 | dndauvusnismiievgugilnegtaguen(OP visit) lahioenat 60:40
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KR3 | oeia¢ 80 win 6-14 U gudauau

KR4 | patnUsuiuBeungingsuieyii (DPAC) H1UnITsusesuIfsgIu
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KR1 | 8n51mevesielsavasnidenaned uaslasunsinwlu Stroke Unit
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KR2

AZKUUNITUTNITUTEANGNIN (total performance score > 10.5

KR3
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waundulsameiuradaases (Smart hospital)
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dgudayaguaimsaunuseauanne (data center)
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BUNITUSUTUN NS EMS (Environment, Modernization and Smart

Service)
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S6G11 | WawMWIU{URNA (best practice) Tunszuiuauig sy

KR1 | 19 RCA Tunisaips1eitlywndinszuaunIs

KR2 | ynaInsvi3ve 1 1309/ miiegsu

KR3 | dvsiudoyananug uwanNnuguanaingyluesinsee9sinsa Miduasi
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$6G12 | yaansiiAnfeusiuduaussauzndnlunisingu

KR1 | UmamsidsumsiauIAnen ImanIsnIuaIenIy sogas 70

KR2 | aUfinsalpaiudes aausszau EF Juld anaviegas 50

S6G13 | AYNEVVRIYAAIMNILNATY

KR1 | s2AUAIMgYYeIYAaINslumiaga (Happinometer) 733y laidoend)

988y 75

KR2 | s¥AUmIIUgNTUsID0vANsY8IUAaINT (Engagement) 41nN31508ay 80

KR3 536)”‘1/@’?/;7733&70@?75 (Happy Public Organization Index : HPI) 391737
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